
ADVERTISEMENT FOR BIDS 

“NAUTILUS PIER WATER TAXI DOCK” 

 

TOWN OF GROTON, CONNECTICUT 

(Owner) 

 

Sealed bids for "Nautilus Pier Water Taxi Dock" will be received by the Town of Groton at the 

Town Hall Annex, 134 Groton Long Point Road (across from R. E. Fitch High School) Groton, 

CT until 2:00 p.m., prevailing time, on October 8, 2020, and then at said office publicly opened 

and read aloud.  Bids must be enclosed in a sealed envelope and designated as bid for “Nautilus 

Pier Water Taxi Dock ". 

 

Any bid may be withdrawn prior to the above scheduled time for opening of bids.  Any bid 

received after the time and date specified will be returned unopened. 

 

All Contract Documents may be examined at the following: 

 

TOWN HALL ANNEX – 134 GROTON LONG POINT ROAD, GROTON, CT 

PUBLIC WORKS DEPARTMENT 

 

The contractor shall design, provide, and install a floating pier with an attached landing platform 

and an accessible gangway that connects existing fixed pier that services the Historic Ship 

NAUTILUS (SSN 571) to a new floating pier.  The floating pier shall be anchored with a 

minimum of four (4) cantilever steel pipe piles. The new floating pier and gangway shall have 

electrical lighting, handrails, and 6ft swing gates at the top of the gangway. 

 

Contract documents, including Plans and Specifications, are available on the Town of Groton 

Website: www.groton-ct.gov 

 

The Town of Groton reserves the right to waive any formalities or to reject any or all bids. 

 

A non-mandatory pre-bid meeting will be held at: Submarine Force Museum on September 14, 

2020 at 1:30 p.m. 

 

Each bidder must deposit, with his bid, security in the form of bid bond or certified check subject 

to the conditions provided in the Information for Bidders. 

 

No bidder may withdraw his bid within 60 days after the actual date of the opening thereof. 

 

Greg A. Hanover, P.E. 

Director of Public Works 

Town of Groton, Connecticut 

 

 

The Town of Groton is An Equal Opportunity/Affirmative Action Employer. 
 


